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This Agreement revised at North Battleford in the Province of Saskatchewan on March 24, 2026.

BETWEEN:
The Board of Education of the Light of Christ RCSSD #16 hereinafter
called “the Board”

AND
The Committee appointed by the Support Staff of the Light of Christ
RCSSD #16, hereinafter called “the employees”

shall be effective from September 1, 2025, and shall continue in effect until August 31, 2029.
Thereafter this Agreement shall continue in effect until either party requests revision of one or all
sections contained in this Agreement, giving 30 days notice to the other party. The notice shall
be in writing naming the section or sections to be reviewed.

Unless the context otherwise requires, all terms and expressions used in this Agreement shall
have the same meaning as are given to them in The Education Act and The Interpretation Act.

The terms and conditions herein reduced to writing represent the employees benefit agreement as
discussed by the parties and are not subject to any additional terms and conditions other than
those, if any, prescribed by law.



1. DEFINITIONS

1.1. Substitute Employees

Substitute employees shall be defined as employees working on a casual basis and are
not eligible for the leaves and other benefits prescribed in this agreement.

1.2. Temporary Employees

Temporary employees shall be defined as employees with a temporary contract.

1.3. Permanent Employees

Permanent employees shall be defined as employees who are employed on a continuous
basis.

1.4. Part-time Employees

Part-time employees shall be defined as employees on a temporary or permanent part-
time contract.

2. SCOPE OF AGREEMENT

This Agreement shall apply to all school-based employees of the Board, excluding
employees under a teaching contract, school-based counsellors, Mental Health Capacity
Building positions and all other employees who are not included in Schedule A.

3. PROBATIONARY PERIOD

When employees are hired, the first ten (10) months of employment shall be of a
probationary nature, and the Board may terminate employment at the expiration of that
month in accordance with the Saskatchewan Employment Act.

4. PAY PERIODS

Permanent employees under a ten (10) month contract of employment shall be given an
option to choose between twenty (20) and twenty-four (24) pay periods, provided
notification of change is submitted prior to commencement of the following school year.

Employees shall be paid on the 15th of each month and the last business day of the month
(or the business day before if that day falls on a weekend or holiday).



5. WAGE SCHEDULE

The hourly rate of pay shall be in accordance with Schedule ‘A’ attached hereto.
Employee’s annual salary under ten (10) month contract of employment shall be based upon
the number of days required to work in a school year as approved by the Board plus
statutory holidays and vacation pay entitlement.

Notwithstanding the above, when the school year is set by the Ministry of Education at 197
days, Educational Assistants in the elementary schools shall work a minimum of 185 days
and in the high school shall work a minimum of 180 days.

6. PERFORMING DUTIES IN A HIGHER PAID CLASSIFICATION

An employee (excluding substitute employees) who is already employed by the school
division required to cover in a classification with a higher rate of pay for a period in excess
of three (3) hours, shall be paid in the higher classification at the same increment as his/her
current classification.

7. EMPLOYEE GROUP BENEFIT PLAN

Employees actively attending work and working fifteen (15) hours per week or more are
required to participate in the Employee Group Benefit Plan after three (3) consecutive
months of employment. An employee with access to employer sponsored group benefit
coverage outside of the school division may be eligible to opt out of Health, Dental and/or
Vision coverage.

During a Board approved leave, the employees have an option of continuing coverage in the
Employee Group Benefit Plan with the Board paying the same premiums as outlined in
Schedule ‘A’ to a maximum of six consecutive (6) months. Employees in this situation have
the option to continue with this coverage after six (6) months if they pay 100% of the
premium, as per the benefit plan.

8. PENSION PLAN

The main objective of the Pension Plan is to provide support staff with retirement income. In
addition to the Canada Pension Plan, every employee eligible shall join the pension plan
under the Employees’ Pension Plan of the Light of Christ RCCSD #16. The Employer and
the employee shall participate and make contributions in accordance with the provisions of
said plan. Employees currently participating in the Municipal Employees’ Pension Plan
shall remain a part of that plan until the termination of their employment.



9. SICK LEAVE

9.1.

9.2.

9.3.

9.4.

9.5.

Definition

Sick leave is defined as a period of time an employee is absent from work with pay by
virtue of personal illness, disability or because of an accident for which compensation
is not payable under The Workers' Compensation Act, 2013 or The Automobile
Accident Insurance Act A-35.

Entitlement to Sick Leave

All employees covered by this Agreement, except substitute employees, shall be
entitled to the hourly equivalent of two (2) days sick leave with pay for every month
worked. Sick leave shall be pro-rated according to the employee’s contract. The
unused portion shall accumulate to a maximum of one hundred and twenty (120) days
or the hourly equivalent. The Employer shall track accumulated sick leave in hours
which will be reported on each employee’s pay stub.

Proof of Illness

9.3.1.  Each employee shall supply to the Employer a note from a medical practitioner,

certifying the employee was unable to carry out his/her duties due to illness, for
days absent from work in excess of four (4) consecutive days. The Board
reserves the right to request documents for leaves less than four (4) consecutive
days in the case of absence management concerns.

9.3.2.  During the time that the employee is in receipt of full salary from the Employer,

payments to him/her in lieu of wages under the Automobile Accident Insurance
Act A-35, or damages for loss of wages are to be turned over to the Employer.

Reporting Absence

In any case of absence due to illness, the employee shall report the matter to his/her
immediate supervisor, not later than one (1) hour prior to the time the employee's work
commences whenever possible.

Leave of Absence in Lieu of Sick Leave

Where an employee has exhausted all of his/her accumulated sick leave the Employer
will grant unpaid leave of absence, at the discretion of the Director of Education or
designate, for the duration of such illness or twelve (12) months, whichever is less.



9.6.

9.7.

9.8.

Early Intervention

An early intervention process is initiated after an employee is absent from work for
four (4) consecutive working days.

An employee who is absent from work in excess of four (4) consecutive work days
may be asked to provide the Board/Principal with a completed Verification of
Sickness Practitioner's Report. Where an employee fails to furnish such a certificate in
a timely manner, he/she shall not be entitled to sick leave pay for that period. The
employee shall be responsible to cover any costs associated with the completion of the
Verification of Sickness Practitioner's Report.

The Board reserves the right to request a second opinion for any illness from a medical
practitioner mutually agreed upon by the Board and the Employee. The cost of such
assessment and associated travel costs requested by the Board shall be borne by the
Board. Employees off work for more than four (4) consecutive weeks may be asked to
provide further medical information concerning any medical restriction or limitation,
using a Medical Certificate Form to be signed by a qualified practitioner (physician,
physiotherapist, chiropractor, occupational therapist). This form shall be used to
identify what restrictions/limitations exist so that appropriate workplace
accommodations can be pursued. Where an employee fails to furnish such a certificate
upon request, he/she shall not be entitled to sick leave pay beyond the four (4) weeks.

Long Term Disability

An employee can draw consecutive sick leave credits (hours) required to provide an
income bridge from their date of disability until the eligibility date of a Long Term
Disability claim (105 calendar days) or until their sick leave bank is exhausted,
whichever is less. Employees who are, or anticipate being unable to work due to a
long term disability, are expected to apply for Long Term Disability after using five
(5) consecutive weeks of sick leave (not broken by more than fifteen (15) consecutive
working days/3 weeks). An employee whose LTD claim is not approved has the
option to return to work provided medical clearance to do so is given by their
physician.

Family Illness Leave

Employees shall be granted two (2) days, with pay, pro-rated in accordance with their
contract, each year for illness, preventative medical or dental care of a child, spouse,
parent, sibling or grandparent. Leave will be deducted from the Employee’s sick
leave.



10.

SUBSTITUTE STAFF

In the event an employee is absent from work, the Principal may make every effort to
arrange for a substitute employee for that position. Part-time employees who work as a
substitute during non-contract time shall receive substitute pay according to Schedule “A”.

11. WORKERS’ COMPENSATION
In the event of an employee accessing Workers' Compensation, he/she shall continue to
receive regular pay for a period of one (1) year or until the accumulated sick leave is
exhausted. The difference between the amount paid by Workers® Compensation and the full
daily rate of pay shall be deducted from the employee’s sick leave. During the one (1) year
period, the Workers' Compensation pay is turned over to the Employer. After one (1) year or
the exhaustion of the accumulated sick leave, the employee receives benefits directly from
the Workers’ Compensation Board.
12. ANNUAL VACATION
Annual vacation shall be allotted as follows:
less than one year of service 1.25 days per month
1-6 years of service 3 weeks per annum
7-14 years of service 4 weeks per annum
15-20 years of service 5 weeks per annum
21 years plus 6 weeks per annum
Vacation pay entitlement shall be at the employee’s current rate of pay calculated at 3/52 or
4/52 or 5/52 or 6/52 of annual salary as applicable.
Support Staff are encouraged to take vacations during school vacation periods, unless
otherwise mutually agreed between the employee and the Director or designate. For Support
Staff other than Caretakers, vacation pay is included with each pay period.
13. STATUTORY HOLIDAYS

13.1. “Statutory Holidays” shall mean the following days with pay:

New Year's Day, Good Friday, Saskatchewan Family Day, Victoria Day, Canada Day,
Saskatchewan Day, Labour Day, National Day for Truth and Reconciliation,
Thanksgiving Day, Remembrance Day, Christmas Day and Boxing Day.



14.

15.

16.

17.

18.

And all other holidays proclaimed by Federal or Provincial authorities. Any employee
required to work on any of these days shall be paid, in addition to his/her regular
wages, at the rate of double time (2X) for the time worked.

13.2. Statutory Holidays for ten (10) month employees shall include statutory holidays
falling between the period of August 15th to June 30th.

BANKING TIME

An employee who, under exceptional circumstances, is required to work beyond the
contractual number of hours may be allowed to bank time if approved by the Principal
following consultation with the Director or designate. Notice to employees who will be
expected to work beyond contracted hours should be given with as much advance notice as
possible. Employees are encouraged to use their banked time when no substitute is required
whenever possible. If an employee is not able to use the banked time by the end of June, the
employee shall be paid out for the banked time in July.

SCHOOL STAFF MEETINGS

At the discretion of the Principal, employees are invited to attend, but are not paid to attend
school staff meetings that occur outside of working hours.

CALL BACKS

Employees called back to work by a supervisor shall be paid a minimum of three (3) hours
at the regular hourly rate for each call back, provided the employee has not exceeded forty
(40) hours of work in that week. In this case, overtime rates apply.

STUDENT SUPERVISION

Employees are not required to provide meal break and recess supervision of students.

An exception to this would be any non-teaching staff that may be required to work with
students in special programs as developed within individual schools or with special needs
students. These non-teaching staff will be expected as part of their duties to provide the
necessary supervision and programming requirements during noon hour and recess. These
assigned duties must be part of the written job description of the employee.

PAID REST PERIODS

Employees who work more than three (3) hours up to five and one-half (5 '2) hours shall
receive one (1) fifteen (15) minute paid rest period (exclusive of meal period).

10



19.

20.

21.

22.

Employees who work five and one-half (5 %2) hours or more shall receive two (2) fifteen
(15) minute paid rest periods (exclusive of meal period).

These rest periods shall be taken during both the first or second half of the work day. Based
on the operational feasibility of the school, an employee’s supervisor will determine when
these rest periods will occur.

COMPRESSED WORK WEEK

As mutually agreed among the employee(s) and the Director or designate, work hours may
be re-arranged to allow for a compressed work week. These arrangements may be made
during periods of school closure or to accommodate caretaking and maintenance
requirements within the School Division. Possible long or short-term scheduling
arrangements may be made, subject to operational feasibility. Reasonable requests shall be
considered.

ANNUAL WORK REVIEW

Prior to June 30, the Principal of the school shall arrange a meeting with the instructional
and clerical/library support staff to determine the days to be worked, including starting time,
lunch breaks, coffee breaks and finishing time for the coming school year.

At the same meeting, duties and responsibilities shall be reviewed and possibly revised.

MATERNITY/PATERNITY LEAVE

Maternity leave and parental leave, without pay, shall be granted in accordance with The
Saskatchewan Employment Act upon receipt of a letter sent to Human Resources.

Paternity leave of up to two (2) days, with pay, shall be granted when an employee’s wife
gives birth. However, if the birth is on a Saturday or Sunday, one (1) day shall be granted.
Upon request (via letter or email), the Board may extend maternity or paternity leave
without pay to a maximum of one (1) year.

ADOPTION LEAVE

Adoption leave without pay, shall be granted in accordance with The Saskatchewan
Employment Act, provided that the employee has notified the Board of this intent at the time
adoption proceedings are started and provided that the Board is kept informed of the likely
dates for which leave may be required. A formal letter or email will be required once dates
are known.

11



An employee shall be granted up to two (2) days with pay for the purpose of adoption,
however if the adoption is on a Saturday or Sunday, one (1) day with pay will be granted.
The Board, at its discretion, may extend the period of leave with pay where the adoption
process requires more than two (2) days.

23. COMPASSIONATE LEAVE
23.1. Compassionate Leave Family

23.1.1. An employee may be granted leave with pay to a maximum of five (5) days
depending on circumstances.

23.1.2. Compassionate leave applies in the case of death or serious illness of a spouse,
mother, father, brother, sister, son, daughter, step-parent, step-child, parent-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandparent,
grandchild, aunt, uncle, niece and nephew.

The Employer at its discretion may grant compassionate leave other than that provided
for in this Section.

23.2. Compassionate Leave Other

An employee may be granted a maximum of one (1) day for either of the following:

23.2.1. Employees who are members of a religious order may be granted leave with pay
in the event of the funeral of a member of their Provincial Community and of the
funeral of a parent or a member of their local community. Such leave is not to
exceed one (1) day, except that the Board may grant additional leave if
circumstances warrant it.

23.2.2. An employee may be granted up to one (1) day with pay to act as a pallbearer or
for any other bereavement responsibility.

Application for such leave should be in writing (letter or email) to the Director or
designate, even though it is understood that written request for such a leave may have
to be made after the leave is taken.

24. SPECIAL LEAVE

The Board may grant employees one (1) day with pay, pro-rated in accordance with their
contract, per year for absence from work for the following:

24.1. events considered Acts of God
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24.2. absence from work to attend cultural, religious, athletic and volunteer community
service activities at which the employee’s presence is required. When remuneration is
given to an employee by the sponsoring community group or association to attend such
activities, it is expected that the employee will reimburse the Board any remuneration
in excess of actual expenses.

24.3. to attend high school graduation and post-secondary graduation ceremonies involving
self, spouse, sons or daughters.

This leave does not accumulate from year to year.

25.PERSONAL LEAVE

Employees shall be granted two (2) days with pay, pro-rated in accordance with their
contract, each year as a personal day, upon approval of the Principal. This leave does not
accumulate from year to year.

26. UNPAID LEAVE

Employees may be granted a leave of absence without pay for up to six (6) days per school
year upon submitting a written request to the Director or designate.

27. CONSECUTIVE DAYS

All leaves in Sections 24, 25, and 26 combined may not exceed six (6) consecutive student
days away from work. A Consecutive Day leave can only occur one (1) time every five (5)
years of employ with the Board. A formal letter or email is required.

28. OTHER LEAVE

The Board, at its discretion, may grant leave (paid or unpaid) in instances other than those
mentioned in this Agreement. A formal letter or email is required.

29. JURY DUTY

Employees required to serve on a jury shall be paid normal salary while absent and shall
notify the Board as soon as possible after receipt of notice for such absence. Official notice
of Jury Duty must be supplied to the Principal or Supervisor. When remuneration is given
to an employee as a result of their jury duty service, it is expected that the Employee shall
reimburse the Board any remuneration in excess of actual expenses.
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30. EDUCATIONAL LEAVE

Upon formal request (letter or email), the Board may grant an educational leave not to
exceed one (1) academic year in order that the employee may obtain special qualifications to
satisfy a particular need within the school Division.

Where an educational leave is being granted, the employee and the Board shall execute a
written agreement incorporating the appropriate terms and conditions inclusive of return
service and placement.

31. EMPLOYMENT INSURANCE REBATE

An amount equal to five-twelfths (5/12) of the EI premium reduction obtained on behalf of
each support staff member in the employ of the school division shall be allocated to
professional development for the support staff in that given school year.

32. PROFESSIONAL DEVELOPMENT

Each year, as funds permit, the Board shall provide funds for both professional and faith
development for employees covered by this Agreement.

33. BURSARIES

Financial assistance may be available for job related courses approved by the Board.

34. TRAVEL REIMBURSEMENT

When an employee is requested by the Principal to provide transportation for "mail" duties
or "other" transportation duties, which is an expectation of the Board as part of an
employee’s duties, travel expenses shall be covered. It is understood that there will be
circumstances where transportation duties will be required. However, in cases where the
requested employee is unable to provide transportation, reasonable attempts shall be made to
consult with other employees to make these arrangements. Transportation duties shall be
provided during regular work hours. All travel reimbursements must receive the approval of
the Director or designate.

35. LIABILITY INSURANCE

All employees are covered by liability insurance when on school business and when using
their own vehicles. In the event of a claim for a damaged vehicle, the deductible for repairs
is the responsibility of the employee. It is suggested that employees insure their vehicles as
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per the specifications in the division’s administrative procedures. It is also understood that
this cost will be covered by the employee.

36. VACANCIES

Every reasonable effort shall be made to inform employees of advertised vacancies.

37.LAY OFF

38.

The Board recognizes that it may be necessary to lay off a support staff employee in
situations where there is no longer a need for the position. Whenever this type of reduction
occurs the following guidelines will be used:

37.1. The employee being laid off shall receive a minimum of two (2) weeks notice.

37.2. The employee being laid off may not be the person who had been assigned to the
position that is no longer required. Consideration shall be given to years of service.

37.3. The Board, through the Director or designate shall make every attempt to re-assign
this person to another job within the School Division taking into consideration
training, suitable experience and the needs of the school or program being offered.

37.4. If the employee is re-assigned this may necessitate the laying-off of an employee who
has the least number of weeks/years of service within the School Division. New
employees who are hired must realize that there is a possibility that an employee who
has served a longer period of time within the School Division may be re-assigned to
the job that they are presently holding under these special circumstances.

37.5. It must be clearly recognized that in re-assigning employees, the quality of
programming or service to the student or School Division involved will not be
compromised. If specific skills or background is necessary to meet the needs of the
School Division, re-assigning an employee who does not have those particular skills
shall not be considered.

37.6. The Director or designate, in consultation with school Principals, shall be responsible
for the re-assigning of staff.

RESIGNATION/TERMINATION

Two (2) weeks written notice of resignation shall be provided, unless there is mutual
agreement for a shorter period of notice to be served.

The Board shall give written notice of termination to the employee in accordance with the
Saskatchewan Employment Act.
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39.

40.

41.

42.

JOB DESCRIPTION

The Board will make every effort within a reasonable time frame to review the existing
policies and regulations concerning duties and expectations of employees.

Any change to job descriptions during a school year shall be made in writing to the
employee and have the approval of the Director.

SERVICE AWARDS

Employees remaining in service to the School Division shall be given a suitable award after
totalling five (5), ten (10), fifteen (15), twenty (20), twenty-five (25) and thirty (30) years of
service.

SERVICE RECOGNITION

Employees resigning or retiring from the employ of the School Division after a number of
consecutive years of service to the division shall receive a one time only gratuity as follows:

After fifteen (15) vears 50% of $2,500
After twenty (20) years 75% of $2,500
After twenty-five (25) vears | 100% of $2,500

Gratuity will be paid by Direct Deposit with tax withheld.

GRIEVANCE PROCEDURES

A grievance shall be defined as any difference or dispute between the Board and the
employees with respect to the interpretation, application, effect or scope of this Agreement.

The employee may refer any grievance to the Director of Education, after advising the
Principal, within seven (7) calendar days of discovery of the cause of the complaint. The
Director shall give a decision verbally within seven (7) days.

Should the reply from the Director of Education not satisfy the griever, the grievance shall
be reduced to writing and signed by the griever. The written grievance shall be submitted to
the Board within seven (7) calendar days of its next meeting.

The Board shall reply within seven (7) days. Should the reply from the Board not satisfy the

griever, an arbitration panel in accordance with the Arbitration Act will be formed to resolve
the grievance.
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43.

44.

If a grievance has not been advanced to the next step within the specified time limit in each
step set out above, it shall be deemed to be settled on the basis of the decision given at the
previous step, and all further recourse to the grievance shall be at an end.

COMMUNICATION

In consideration of maintaining harmonious relations and settled conditions of employment,
and recognizing the mutual value of joint discussions pertaining to employment of support
staff, it is agreed that Support Staff Committee and Board of Education may meet annually
to review issues related to the administration of this Agreement.

In the event there is any confusion as to the provisions contained in this Agreement, the
employees agree to seek clarification of these guidelines and procedures.

The School Division Administration agrees to assume the responsibility to ensure that all
present and future employees receive a copy of this Agreement.

SUPPORT STAFF COMMUNICATION PROTOCOL

Effective communications are a very important part of maintaining positive personal
relationships within our school division. From time to time staff members may have an issue
that needs to be dealt with to ensure employee job satisfaction. Open communications of
such issues are absolutely essential for the health and well-being of everyone concerned. As
you are interacting with your colleagues please keep in mind that all individuals have the
right to be treated with respect and dignity at all times. With this basic premise in mind the
following communication protocol has been established:

44.1. If you have an issue/concern with a person that you are working with, please talk to
that individual about the issue/concern, in a non-confrontational and respectful
manner.

44.2. If after talking to the individual, the issue/concern is not rectified, contact your school
Principal to seek support in dealing with the issue/concern.

44.3. 1If the Principal does not provide satisfactory support in helping to resolve the
issue/concern, contact the Director of Education or designate for help and support.

44 4. If your issue/concern is with the Principal and you have attempted to resolve the
issue/concern with the Principal, contact the Director of Education or designate for
help and support.

44.5. If the concern/issue is with the Director of Education or designate and you have

attempted to resolve the issue/concern with the Director, contact the Board
Chairperson for help and support.
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This Agreement was developed on behalf of the employees of the Light of Christ RCSSD #16 by
the undersigned committees at North Battleford in the Province of Saskatchewan signed on

March 24, 2026.

Signed on behalf of:
The Board ?f.--ihe Light of Christ RCSSD #16

I‘/
z \_\__,, S

.-Gl en Gantefoer Board Chair

'~=-..-.--"

/ + -
( ¢ e

Jordan Kiét Chief Financial Ofﬁcer

e

& “ory Rideout, IDII‘ﬁCtOI‘ of Education

//\/ //MZ]L

Lauren Ngfholt man Resources Administrator

Q\q,! 200

Becki Schell, Business Lead

Signed on behalf of:

The Support Staff of Light of Christ
RCS 16

Pau S/ﬁrlggs%tre Dame School

Mﬁi/q // ({ LQI

Karen oloshyn John Paul II

COI,M//
“F | T

Rick Loewen, Holy Family School
/, :

Ny .
l

\hc

Gerf Koenlg, St. Mary Commumty
School

(-2:",_:,_"._-,__ ey _1\}““‘(‘ . f—-c'_|‘\__ Y i =
Carey Menssa, Ecole Monseigneur
Blaise Morand

Allison Leslie, St. Peter’s School

P( Cuo ~_ o LR A_)

Rhonda Turgeon, Rivier School

Christine Elder, Holy Family School
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SCHEDULE ‘A’ —2025-26 SCHOOL YEAR

Start 1 Year 2 Years 3 Years
School Administrative Secretary $23.29 $24.51 $26.09 $27.75
School Clerical $21.20 $22.25 $23.72 $25.22
Educational Assistants $21.20 $22.25 $23.72 $25.22
Library Assistants $21.20 $22.25 $23.72 $25.22
Caretaker $22.63 $23.51 $24.77 $26.16
Head Caretaker John Paul 1T $25.39 $26.18 $27.47 $28.85
Preschool Leader $21.72 $22.80 $24.28 $25.80
Nutrition Coordinator $24.21 $24.50 $25.21 $25.74
Kitchen Aid $21.20 $22.25 $23.72 $25.22
Servery Supervisor $26.09 $26.32 $27.06 $27.57
Substitute Instructional/Administrative Support
$21.20
Staff
Substitute Caretaking Staff $22.63
Caretaking Shift Differential
. . o $1.00 per
(Night Shift from 7:00 PM - Midnight) hout
Benefits/Pension
Compensation Area | Cost Sharing
Dental 90% Board, 10% Employee
Health (including vision) 90% Board, 10% Employee
LTD 100% Board
CORE (group life insurance, dependent life, AD&D) 100% Board
Pension 6.75% Board, 6.75% Emplovee
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SCHEDULE ‘A’ —2026-27 SCHOOL YEAR

Start 1 Year 2 Years 3 Years
School Administrative Secretary $23.64 $24.87 $26.48 $28.17
School Clerical $21.51 $22.58 $24.08 $25.60
Educational Assistants $21.51 $22.58 $24.08 $25.60
Library Assistants $21.51 $22.58 $24.08 $25.60
Caretaker $22.97 $23.86 $25.14 $26.55
Head Caretaker John Paul II $25.77 $26.57 $27.88 $29.29
Preschool Leader $22.05 $23.14 $24.64 $26.19
Nutrition Coordinator $24.58 $24.86 $25.59 $26.12
Kitchen Aid $21.51 $22.58 $24.08 $25.60
Servery Supervisor $26.48 $26.72 $27.46 $27.99
gg)fi?titute Instructional/Administrative Support $21.51
Substitute Caretaking Staff $22.97
Caretaking Shift Differential
(Night Shift from 7:00 PM - Midnight) ﬁcl)fro pet

Benefits/Pension

Compensation Area Cost Sharing

Dental 90% Board, 10% Employee
Health (including vision) 90% Board, 10% Employee
LTD 100% Board
CORE (group life insurance, dependent life, AD&D) 100% Board

Pension

6.75% Board, 6.75% Emplovee
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SCHEDULE ‘A’ —2027-28 SCHOOL YEAR

Start T 1 Year 2 Years 3 Years
School Administrative Secretary $24.00 $25.25 $26.88 $28.59
School Clerical $21.84 $22.92 $24.44 $25.98
Educational Assistants $21.84 $22.92 $24.44 $25.98
Library Assistants $21.84 $22.92 $24.44 $25.98
Caretaker $23.31 $24.22 $25.52 $26.95
Head Caretaker John Paul IT $26.16 $26.97 $28.30 $29.73
Preschool Leader $22.38 $23.48 $25.01 $26.58
Nutrition Coordinator $24.95 $25.24 $25.97 $26.51
Kitchen Aid $21.84 $22.92 $24.44 $25.98
Servery Supervisor $26.88 $27.12 $27.88 $28.41
Substitute Instructional/Administrative Support
$21.84
Staff
Substitute Caretaking Staff $23.31
Caretaking Shift Differential
= > = $1.00 per
7 _@&ht Shift from 7:00 PM - Mldnl%ht) HouT
Benefits/Pension
Compensation Area Cost Sharing
Dental 90% Board, 10% Employee
Health (including vision) 90% Board, 10% Employee
LTD 100% Board
CORE (group life insurance, dependent life, AD&D) 100% Board
Pension 6.75% Board, 6.75% Emplovee
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SCHEDULE ‘A’ —2028-29 SCHOOL YEAR

Start 1 Year 2 Years 3 Years
School Administrative Secretary $24.48 $25.75 $27.42 $29.16
School Clerical $22.27 $23.38 $24.93 $26.50
Educational Assistants $22.27 $23.38 $24.93 $26.50
Library Assistants $22.27 $23.38 $24.93 $26.50
Caretaker $23.78 $24.70 $26.03 $27.48
Head Caretaker John Paul 1T $26.68 $27.51 $28.86 $30.32
Preschool Leader $22.83 $23.95 $25.51 $27.11
Nutrition Coordinator $25.44 $25.74 $26.49 $27.04
Kitchen Aid $22.27 $23.38 $24.93 $26.50
Servery Supervisor $27.41 $27.66 $28.43 $28.97
Substitute Instructional/Administrative Support
$22.27
Staff
Substitute Caretaking Staff $23.78
Caretaking Shift Differential
= _ — $1.00 per
(Night Shift from 7:00 PM - Midnight) hour
Benefits/Pension
Compensation Area Cost Sharing
Dental 90% Board, 10% Employee
Health (including vision) 90% Board, 10% Employee
LTD 100% Board
CORE (group life insurance, dependent life, AD&D) 100% Board
Pension 6.75% Board, 6.75% Emplovee
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