Saskatoon Public S

Administrative Procedur:
AntiRacism and Respon
Racism



A commitment to the
learning and unlearning
- as well as the doing
and undoing — that
necessary to create

learning experiences
that inspire all students
to reach their potential.




Agenda

e Examine how AP 372 Connects to work in other areas
of Saskatoon Public Schools.

e Share how AP 372 Extends learning about anti-racism.

* Explore Challenges that have surfaced and how they
are navigated.

Connect Extend Challenge - THINKING PATHWAYS (weebly.com)



https://www.spsd.sk.ca/division/adminproceduresmanual/Documents/AP%20372%20Anti%20Racism%20and%20Response%20to%20Racism.pdf
https://thinkingpathwayz.weebly.com/connectextendchallenge.html

Connections

SPS Response to Truth and Reconciliation Commission’s Calls to
Action

SPS Strategic Plan

Anti-Racist and Anti-Oppressive Committee

Leadership for Learning Framework
e Equity, Anti-Racist and Anti-Oppressive Competencies

Indigenous Employee’s Network


https://www.spsd.sk.ca/division/FNIMeducationunit/trcresponse/Pages/default.aspx#/=
https://portal.spsd.sk.ca/sites/sa/il/sp/Documents/Strategic%20Plan/Strategic%20Plan.pdf#search=strategic%20plan
https://portal.spsd.sk.ca/sites/leadership/Pages/default.aspx#/=
https://portal.spsd.sk.ca/sites/leadership/fw/Documents/Equity%20Leadership%20Framework%20Competencies%20Poster.pdf







Connections

Equity Professional Development - Leadership Cohorts
Safe, Caring, and Accepting Schools

Initial Development of Administrative Procedure
Pandemic Supports

Anti-Racist / Anti-Oppressive policy in relation to safe
schools



AP 372 Anti-Racism and Response to Racism

Presenting Administrative Procedure to leaders
Supportive documents

Partner organizations

Our people



Racism as a System

Dr. Ibram X. Kendi

Racist Anti-Racist




What is Anti-Racism?

e “Anti-racism is the work of being able to identify and
eliminate inequities in the structures and behaviours that
perpetuate racism, including structural racism.” (AP 372 page 5)

e Race as a socially constructed concept that is used as a tool
to advantage and disadvantage. (AP 372 page 5)



Anti-Racism

* Consider how racial inequity is being produced or
sustained in commitments and actions.

e Consider how racial equity is being produced or
sustained in commitments and actions.



Conceptualizing Racism

Racism as solely
individual,
interpersonal actions

v

Racism as structures
of advantage and
disadvantage

Racism as an occasional
incident that needs to be
addressed when
witnessed or reported

U

Racism as ordinary and
impacting everything, so
it needs to be proactively

addressed all the time

Racism as solely a
prejudiced belief system
that can be adjusted with

anti-bias training

i

Racism as the
accumulative impact of
institutional, cultural, and
structural racial injustice
that must be addressed at
the ideological,
institutional, cultural, and
structural core

— Dr. Paul Gorski



Table Discussions

How do you think AP 372 would connect to other
initiatives already happening in your context?

What new ideas did you get that extended or pushed
your thinking in new directions?



Challenges

What challenges have we experienced, or are we

experiencing, in SPS? How have we responded to these
situations? What next?

» Supporting leaders with responding

» Supporting parents and families with learning
» Documenting incidents



Table Discussions

What do you think is challenging about this
work? What questions, wonders or puzzles do
you now have?
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