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THIS AGREEMENT MADE THIS DAY OF 2025. 

BETWEEN: 

THE BOARD OF EDUCATION OF THE CREIGHTON SCHOOL DIVISION 
NO. 111 OF SASKATCHEWAN, Hereinafter called the “Board” 

OF THE FIRST PART 
AND 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, 

ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS 

INTERNATIONAL UNION (UNITED STEELWORKERS), LOCAL 9338-05, 
Hereinafter called the “Union” 

OF THE SECOND PART 

PREAMBLE 

In becoming parties to this agreement, the signatories recognize that it 
shall be the duty of the Board and the employees alike to co-operate 
fully, individually and collectively for the advancement of conditions for 
mutual benefit and in the interest of public service. 

ARTICLE 1 - DEFINITIONS 

1.01 Permanent Employee 

One who is appointed to a position designated as a permanent position 
by the Board and has successfully completed the probationary period of 
sixty (60) working days. 

1.02 Probationary Employee 

A new employee who is appointed to a position designated as a 
permanent position by the Board for a period of up to sixty (60) working 
days. 

1.03 Casual Employee 

Casual shall mean an employee in the bargaining unit who works 
on a call-in basis or an irregular work schedule with no expectation 
of ongoing work or a fixed schedule.



ARTICLE 2 - UNION RECOGNITION AND SCOPE 

2,01 

2,02 

2.03 

2.04 

Scope 

(a) The Board, or anyone authorized to act on its behalf, approves 
and recognizes the Union as the sole and exclusive bargaining 
agent for all its employees who are covered in the bargaining unit 
defined by the Saskatchewan Labour Relations Board Certificate 
No. LRB 145-14. 

Should a dispute arise concerning whether a particular job comes 
within the bargaining unit covered by this Agreement, the matter 
may be submitted by either party to the Saskatchewan Labour 
Relations Board for decision. 

Union Recognition 

(a) 

(b) 

(c) 

(d) 

Work normally performed by employees within the bargaining 
unit or similar work which has been performed by employees in 
the past shall continue to be performed by employees within the 

bargaining unit. 

It is further agreed that persons whose regular jobs are not 
confined within the framework of the definition of the said 
bargaining unit, shall not work on any jobs which are included in 
the bargaining unit, except for purposes of instruction, 
experimenting, or in emergencies when regular employees are not 
available. 

The Union is to advise the Board who the stewards are. 

The Board and the Union desire employees to be familiar with the 
provisions of this Agreement and their rights and duties under it. 
For this reason, the Board will supply each employee with a copy 
of this Agreement. 

Union Dues and Check Off 

The Board agrees, upon written authorization of the employee, to 
deduct from the monthly earnings of each employee, the amount of 
Union dues so authorized by the Union. 

No later than fifteen (15) days following the last dues deduction of the 
month, the dues so deducted shall be made payable and remitted to: 

International Secretary-Treasurer 
United Steelworkers 
Box 9083, Commerce Court Postal Station 
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2.05 

2.06 

2.07 

2.08 

2.09 

2.10 

Toronto, ON M5L 1K1 

The monthly remittance shall be accompanied by a completed USW 
R115 Form (a summary of the dues calculations made for the month, 
each month), as well as a statement showing the names of each 
employee from whose pay deductions have been made and the total 
deducted for the month. Such statements shall also list the names of 
the employees from whom no deductions have been made and the 
reason why (i.e. W.C.B., W.I., laid off, etc.). 

A duplicate R115 Form and employee deduction statement as in Article 
2.05 above shall be forwarded by e-mail to amucha@usw.ca. 

If any employee receives less than five (5) days’ pay in a calendar 
month, union dues shall not be deducted for that month. 

The Board shall, on or before the last day of February each year, 
furnish each employee with their T4 Information slip showing a 
separate total for Union Dues remitted to the Union during the 
preceding calendar year. 

The Union will give reasonable notice to the Employer of any changes in 
union dues, fees or other amounts which the Employer is required to 
deduct. All changes will coincide with the beginning of the Employer's 
next pay period. 

The Union agrees to indemnify and save the Board harmless against all 
claims or other forms of liability that may arise out of, or by reason of 
deductions made or payments in accordance with this Article. 

ARTICLE 3_- MANAGEMENT RIGHTS 

3.01 The Union recognizes the right of the Board to determine matters in 
respect to employment, subject to the provisions of this Agreement, the 
operating of the school and direction of the workforce, including the 
right to hire, suspend or discharge for just cause, to assign duties, to 
classify, to decrease or reorganize the workforce, to determine the 
services necessary for the most efficient operation of the school, is 
clearly a function of management and is vested exclusively in the Board 
or its agent. The Board agrees that it will not exercise any of the 
foregoing rights of this clause in a discriminatory manner. 

ARTICLE 4 - ACCESS TO PERSONNEL FILE 

4.01 Employees have the right to see their personnel file including 
evaluations.



ARTICLE 5 - DISCRIMINATION 

5.01 

5.02 

Pursuant to The Saskatchewan Human Rights Code, the Board and 
Union agree that there shall be no discrimination against any employee 
because of: religion, creed, marital status, family status, sex, sexual 
orientation, disability, age, colour, ancestry, nationality, place of origin, 
race or perceived race, gender identity, receipt of public assistance, 
union membership or union activity. 

The parties agree to follow a policy maintained by the Board designed to 
promote the right of every individual to perform their duties of 
employment free from harassment and sexual harassment in the 
workplace. The policy shall be made available to all employees. 

The Union will provide two (2) names to the Board, who shall be the 
Non Teaching Staff representatives on committees under that policy. 

ARTICLE 6 - HEALTH AND SAFETY 

6.01 

6.02 

6.03 

The Board agrees that it is the responsibility of the Board to make 
adequate provisions for working conditions, safety and health of its 
employees during the hours of their employment. 

All working conditions established by practice and in effect as of the 
date of this agreement shall remain in force insofar as they are 
consistent with this agreement but may be modified by mutual 
agreement between the Board and the Union. 

The Board agrees to pay for all Custodial/Maintenance employee’s to 
receive their Twinrix vaccine, if not covered by their insurance coverage. 

ARTICLE 7 - HOURS OF WORK 

7.01 Custodial /Maintenance 

(a) The hours of work shall be those necessary to perform the work 
essential to the maintenance of the school in good and proper 
order, eight (8) hours per day and forty (40) hours per week. 

Dayshift (regular) 7:00 a.m. - 3:30 p.m. 
Dayshift (school breaks) 8:00 a.m. - 4:30 p.m. 
Maintenance 8:00 a.m. - 4:30 p.m. 
Afternoon Shift 4:00 p.m. - 12:00 a.m. 
Graveyard Shift 12:00 a.m. - 8:00 a.m.



7.02 

(b) 

(c) 

(d) 

(e) 

Broken Shift 8 continuous hours with half- hour 

paid interval for lunch time. 

The employees working day-shift from 7:00 a.m. - 3:30 p.m. or 
8:00 a.m. - 4:30 p.m. will have a one-half hour unpaid meal 
interval provided between the hours of 12:00 and 1:00 p.m. daily 
unless otherwise designated by the Supervisor, for just cause. 

For afternoon, broken shift and graveyard shift employees will 
have a one-half hour paid meal interval that will be taken 
between the third and fifth hour on each shift. 

The assigned hours of work may be varied by the Board upon 
providing to the Custodial/Maintenance employee one week prior 
notice. 

July and August 

During July and August, forty (40) hour week of day shift will be 
observed. Monday through Thursday, ten (10) hours per day. 
When a public holiday falls during a week, the remainder of the 
week shall be worked at eight (8) hours per day. 

Administrative Secretary and Library Staff 

(a) 

(c) 

(d) 

Full time employee’s hours of work shall be thirty-five (35) hours 
per week each month worked during the year. 

The employee’s schedule shall be reached by mutual agreement 
between the employee and the Administration. 

The normal hours of work for the Administrative Secretary and 
the Library Staff shall be those hours specifically assigned by the 
Board, up to a maximum of seven (7) hours per day. The 
assigned hours of work may be varied by the Board upon 
providing to the employees one week’s prior written notice. Hours 
of work for part-time Library Clerks shall be as assigned. 

Let it be understood that the Administrative Secretary’s actual 
school year will begin in conjunction with the administrative 
start-up each August. 

As a result, the Administrative Secretary may be required to 
begin their regular days of work at regular salary up to two (2) 
weeks prior to official opening. 

The actual starting day and hours of work during this phase of 
the school year shall be determined by mutual agreement with 
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7.03 

7.04 

(e) 

the Principal. 

It is the responsibility of each employee to maintain the normal 
work schedule at a satisfactory stage of completion. 

Educational Assistants 

(a) 

(b) 

(d) 

Full time employee’s hours of work shall be thirty-two and one- 
half (32%) hours per week each month worked during the year. 

The employee’s schedule shall be reached by mutual agreement 
between the employee and the Administration. 

The normal hours of work for Educational Assistants shall be 
those hours specifically assigned by the Board, up to a maximum 
of six and one-half (6%) hours per day. The assigned hours of 
work may be varied by the Board upon providing to the 
Educational Assistant one week prior written notice. Hours of 
work for part-time Education Assistants shall be as assigned. 

It is the responsibility of each employee to maintain the normal 
work schedule at a satisfactory stage of completion. 

Rest Period 

An employee shall be allowed a rest period of fifteen (15) minutes in the 
first half and second half of each shift worked. 

ARTICLE 8 - OVERTIME 

8.01 (a) 

(b) 

When an employee is directed to work beyond their regular hours 
of work, such hours shall be considered as overtime and shall be 
paid for at one and one-half (14) the employee’s regular hourly 
rate, or in lieu of pay, equal time off. 

It is understood that an employee will work such overtime and 
perform such work as Administration may deem necessary to 

maintain efficient and effective operation. 

Administration further agrees that, should overtime be required, 
such overtime will be shared equally among the available staff 
who normally perform that work, whenever possible. 

Custodial/Maintenance employees may bank overtime hours toa 
maximum of twenty-four (24) hours. Any additional overtime shall 
be paid at overtime rates. It is understood that as the banked 
hours are used, the employee may continue to bank overtime 
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8.02 

8.03 

hours to the maximum. 

Custodial/Maintenance employees shall be paid at one and one-half 
(1’4) times the regular hourly rate if required to work their regular 
scheduled days off. 

Call Out 

Employees who are directed to return to work as a result of a call-out 
shall receive a minimum of four (4) hours pay at the applicable overtime 
rate. The Board reserves the right to direct work for the full four (4) 
hour period if deemed necessary. 

ARTICLE 9 - GRIEVANCE PROCEDURE AND ARBITRATION 

9.01 

9,02 

9.03 

9.04 

9.05 

9.06 

9.07 

A grievance exists should any difference arise between the Board and 
any permanent or probationary employees as to the interpretation or 
any alleged violation of the provisions of this agreement. An earnest 
effort will be made to settle such grievance without delay. 

If any employee feels that they have been unjustly suspended or 
discharged, they shall have the right to appeal through the Grievance 
Procedure commencing at Step 2. Such appeal must be filed in writing 
by the Union with the Division within ten (10) working days after the 
date of the notification of suspension or discharge, and unless so fixed, 
the right of appeal shall be lost unless time limits are extended by 
mutual agreement in writing. 

The Board acknowledges the right of the Union to appoint or otherwise 
select a Grievance Committee of three (3) members who shall be 
employees of the Board plus the International Representative may 
attend. The personnel of such Committee shall be communicated to the 
Board. 

For the purpose of this agreement, the Grievance Committee shall be 
deemed to include the Chief Steward, President of the Local Union 
and/or International representative. 

The time limits in this Article may be extended by mutual agreement. 

It is agreed that if either party fails to comply with the time limits as set 
forth in the grievance procedure, the party that fails to comply with the 
time limits shall forfeit the grievance to the other party. 

Grievance Procedure 

The agreed procedure for the settlement of all grievances shall be as 
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9.08 

follows: 

Step 1 - Any employee with a personal grievance may take the matter 
up with the Principal within ten (10) working days. The employee may 
be accompanied by a shop steward. The Principal shall reply within five 
(5S) working days. 

Step 2 - Failing a satisfactory settlement in Step 1, within five (5) 
working days, the grievance will be presented in writing to the 
Personnel Committee of the Division within ten (10) working days. The 
Personnel Committee shall meet the Grievance Committee and answer 
in writing within ten (10) working days. 

Step 3 - Failing a satisfactory settlement in Step 2, the Grievance 
Committee, within ten (10) working days, shall present the case to the 
Board of Education who shall submit a ruling within ten (10) working 
days. 

Arbitration 

(a) In the event that the Board and the Union shall be unable to 
settle any dispute or adjust any differences or grievances within 
twenty (20) working days, following Step 2, such dispute or 
grievance shall be referred to a sole arbitrator to be selected by 
agreement between the parties. 

(b) Inthe event that the parties are unable to agree upon an 
arbitrator within twenty (20) consecutive days, the matter shall 
be referred to the Provincial Minister of Labour who shall appoint 
an arbitrator. 

(c) The decision of the arbitrator shall be in writing and delivered to 
the parties hereto. The decision shall be final and binding upon 
both parties, subject to the condition that the decision shall not, 
without the consent and approval of the parties, rescind or 
amend any of the terms of this Agreement, but shall be in accord 
with the scope and terms hereof. 

(d) The arbitrator in giving their decision shall state whether it is to 
have a retroactive effect and from what date it shall take effect. 

(e) The Union and the Board agree that the cost of the arbitrator 
shall be shared equally by both parties. 

(f) The Board may institute a grievance by communication directly 
with the Union and if agreement is not reached, reference shall 
be made to the arbitration board as set out in provisions set forth 
above.



(g) At any stage of the Grievance or Arbitration Procedure, the 
parties may have the assistance of the employee(s) concerned as 
witnesses, or other witnesses, and all reasonable arrangements 
will be made to permit the conferring parties or the arbitrator(s) 
to have access to any part of the Board’s premises in order to 
view any working conditions which may be relevant to the 
settlement of the grievance. 

ARTICLE 10 - PUBLIC HOLIDAYS 

10.01 Custodial/Maintenance 

10.02 

10.03 

The following days are recognized as public holidays and employees 
shall be paid for these days in accordance with The Saskatchewan 
Employment Act. These days are: New Year’s Day, Family Day, Good 
Friday, Victoria Day, Canada Day, first Monday in August, Labour Day, 
Truth and Reconciliation Day (Orange Shirt Day), Thanksgiving Day, 
Remembrance Day, Christmas Day, Boxing Day and any other holiday 
declared by the Federal or Provincial Government. 

In addition to the above-named Public Holidays, each Employee shall 
be entitled to one (1) floating holiday with pay per year to be taken ona 
day mutually agreed between the Employee and the Principal. 

When a Public Holiday occurs during an employee’s annual vacation, 
they shall be allowed to extend their vacation by one (1) day or shall be 
allowed an additional day off at a time mutually convenient to the 
employee and the Supervisor. 

When a paid holiday occurs on a non-working day, the holiday shall be 
observed on a working day or working days continuous with the 
employee’s normal days off. Such days shall be determined by joint 
consultation between the employees and the Supervisor. 

An employee required to work on a public holiday shall be paid at the 
rate of two and one-half (2%) times their regular hourly rate. Eight (8) 
hours straight time will be paid for those employees granted the day off 
on the designated public holidays. 

Educational Assistants and Administrative Secretary/Library Staff 

The following days are recognized as public holidays and employees 
shall be paid for these days in accordance with The Saskatchewan 
Employment Act. These days are: New Year’s Day, Family Day, Good 
Friday, Victoria Day, Labour Day, Truth and Reconciliation Day 
(Orange Shirt Day), Thanksgiving Day, Remembrance Day, Christmas 
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10.04 

Day, Boxing Day and any other holiday declared by the Federal or 
Provincial Government. 

In addition to the above named public holidays, each employee shall be 
entitled to one (1) floating holiday with pay per academic year to be 
taken on a day mutually agreed between the employee and the 
Principal. 

An employee required to work on a public holiday shall be paid at the 
rate of two and one-half (2’42) times their regular hourly rate. Straight 
time will be paid for those employees granted the day off on the 
designated public holidays. 

ARTICLE 11 - VACATION WITH PAY (CUSTODIAL /MAINTENANCE) 

L011 

11.02 

11.03 

11.04 

11.05 

The vacation entitlement shall be calculated as to the number of years 
of service on the employee’s anniversary date of hire of each year. 

An employee with less than one (1) year of service in the preceding 
vacation year shall receive vacation with pay calculated on the following 
formula: 3/52 of wages earned. 

Employees with more than one (1) year of service shall be eligible for a 
paid vacation, subject to 11.01 as follows: 

i) Fifteen (15) working days upon completion of one (1) year of 
continuous service. 

ii) Twenty (20) working days upon completion of four (4) years of 
continuous service. 

iii) Twenty-five (25) working days upon completion of ten (10) years 
of continuous service and each year thereafter. 

iv) Thirty (30) working days upon completion of twenty-two (22) 
years of continuous service. 

The employee shall be paid a Travel Assistance Bonus of twenty dollars 
($20.00) for each day of regular vacation July 1st of each year. 

The employee shall take their vacation during the summer break 
and/or Christmas, Easter or Convention breaks. Employees will be 
allowed to take five (5) days of their regular vacation while school is in 
session along with an additional day after four (4) years, ten (10) years, 
fifteen (15) years and twenty (20) years of service to a maximum of nine 
(9) days of regular vacation. The additional days may be taken one day 
at a time as per request and by mutual consent. 

Employees shall submit their preferred vacation period to the 
Supervisor prior to April 1st each year. The scheduling of the employee’s 
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vacation shall be by mutual agreement between the employee and the 
Supervisor. 

ARTICLE 12 - HOLIDAY PAY (EDUCATIONAL ASSISTANT AND 
ADMINISTRATIVE SECRETARY/LIBRARY STAFF) 

12.01 

12,02 

12.03 

12.04 

12.05 

The holiday pay shall be calculated as to the number of academic years 
of service on the employee’s anniversary date of hire of each year. 

An employee with less than one (1) academic year of service in the 
preceding vacation year shall receive holiday pay calculated on the 
following formula: three/fifty-seconds (3/52) of wages earned. 

Educational Assistants, Administrative Secretary and Library Staff are 
entitled to three/fifty-seconds (3/52) holiday pay after one (1) academic 
year and up to four (4) academic years; four/fifty-seconds (4/52) 
holiday pay after four (4) academic years; five/fifty-seconds (5/52) 
holiday pay after ten (10) academic years; and six/fifty-seconds (6/52) 
holiday pay after twenty-two (22) academic years. 

Employees shall be paid a travel allowance based upon the following: 

One (1) academic year and up to four (4) academic years - $300 
Four (4) academic years and up to ten (10) academic years - $400 

Ten (10) academic years and up to twenty-two (22) academic years - 
$500 

Twenty-two (22) academic years and up - $600 

This payment will be made on the last payday of May. 

Employees shall receive payment of their holiday pay in the following 
increments throughout the school year: Winter break 
(December/January), Spring break (March/April) and the last pay day 
of the school year. 

ARTICLE 13 - SPECIAL VACATION 

13.01 

13.02 

An additional fifteen (15) working days of Special Vacation shall be 
granted to each employee upon the completion of the third (3'4) year of 
continuous employment with the Board and for each third (3'¢) year 
thereafter. 

To minimize interference with the normal operations of the Division, 
Special Vacation will be limited to three (3) consecutive days in an 
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13.03 

13.04 

13.05 

academic year. Once during the three (3) year span of the Special 
Vacation entitlement, an employee shall have the option to utilize up to 
a maximum of five (5) consecutive days. The Special Vacation must be 
taken by the employee within the three (3) year period following the 
date on which they become entitled to it. Two (2) weeks’ notice is 
required, however in case of emergency, the required notice will be 

waived. 

(a) Custodial/Maintenance Employees may bank two (2) weeks of 
Special Vacation upon request. 

(b) Administrative Secretary, Library Staff, and Educational Assistants 
may bank one (1) week of Special Vacation upon request. 

Except in the case of discharge for just cause, an employee or their 
estate, who has earned at least one Special Vacation as defined in this 
section, and who subsequently ceases to be an employee of the Board 
shall be entitled to a pro-rated portion of the pay for the Special 
Vacation in the process of being earned during the current Special 

Vacation period. 

Any unused special vacation in three (3) years shall be paid out. 

ARTICLE 14 - SICK LEAVE 

14.01 

14.02 

14.03 

14.04 

14.05 

Sick leave is defined as a period of time that an employee is absent 
from work with full pay by virtue of personal illness, disability or 
because of an accident for which compensation is not payable under 
The Saskatchewan Workers’ Compensation Act, The Saskatchewan 
Automobile Accident Insurance Act, The Manitoba Insurance Act or The 
Manitoba Workers Compensation Act. 

Sick Leave credits shall be accumulated at the rate of three (3) days for 
each month of active employment, to a maximum of one hundred ten 
(110) days. 

The Board may require the employee to furnish a certificate from a 
qualified medical practitioner certifying inability of the employee to 
attend to their regular duties, the cost of such medical is to be paid by 
the Board. Where an employee fails to furnish such a certificate upon 
request, they shall not be entitled to sick leave pay for such period. 

In the event of a layoff, the Employee shall maintain accrued sick leave 

up to one (1) year. 

An employee may utilize up to five (5) days of their accumulated sick 
leave per school year to attend to the illness of the employee’s children, 
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14.06 

14.07 

step child(ren), foster child(ren), spouse and parents/ (in-law). 

Any leave to attend to family illness may require documentation. 

At retirement accumulated sick leave will be paid out on a pro-rated 
basis of five (5) dollars per day to a maximum of $550.00. 

ARTICLE 15 - LEAVES OF ABSENCE 

15.01 Leaves of Absence With Pay 

(a) Compassionate Leave 

i) At the time of death in the immediate family of an employee 
or extreme illness in the immediate family where Doctor’s 
verification indicates death is imminent, the Board shall 
grant three (3) days Leave of Absence with pay plus an 
additional three (3) days if travel is required. 

Immediate family shall be meant to include: 
Husband, Wife, Father, Mother, Children, Grandchild, 
Brother, Sister, Grandparents, Grandparents of Spouse, 

Father-in-law, Mother-in-law, Daughter-in-law, Son-in-law, 
Brother-in-law, Sister-in-law, Step-parents, Step-Children, 
foster child(ren) and common-law family members parallel to 
those above. 

ii) In the event of the death of a parent, spouse, child or step- 
children, foster child(ren) an additional five (5) days 
Compassionate Leave will be granted. 

(b) Special Leave 

i) Upon written request an employee may be granted leave for 
pressing personal reasons from one half (2) day up to three 
(3) days with pay in any one academic year for one or more of 
the reasons indicated below: 

a) For absences from their work for events considered as 
acts of God (disaster, fire, flood, snow storm, etc.) 

b) To attend important meetings of voluntary community 
organizations in which the employee holds a key office. 

c) To attend convocation or graduation from a recognized 
educational institution involving immediate family as 
defined in 15.01 (a) i). 

d) To attend a wedding of immediate family as defined in 
15.01 (a) i). 

e) To attend as a medical escort for immediate family as 
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(c) 

defined in 15.01 (a) i). 
f) To attend to pressing personal matters. Pressing 

personal matters are defined as unforeseen events that 
require the employee’s personal immediate attention. 

g) The Board at its discretion may under section 15.01 (b) 
grant leave with pay in excess of three (3) days for 
reasons other than stated therein. 

ii) The Board recognizes the right of the employee making a 
request under 15.01 (b) to request reconsideration of the 
Board’s decision. The employee requesting reconsideration 
will signify their request in writing and then make a written 
or oral presentation at the next board meeting following the 
original decision. It is understood that this reconsideration 
applies only to 15.01 (b) and that the Board’s decision after 
the subsequent re-examination is final. 

Jury or Witness Leave 

Any employee required to be absent from duties due to 
attendance at a court of law for purposes of acting as either a 
juror or a subpoenaed witness, except in cases where the 
employee has initiated an action against the employer, shall do 
so without loss of pay. Any monies received by the employee from 
the Court exclusive of expenses (for example, meals, lodgings or 
transportation allowances) shall be paid directly to the division 
upon receipt. The employee shall make themself available for 
duty at their work station during regular hours when not 
required at court. Any employee required to be absent for these 
purposes, shall submit details to the Secretary-Treasurer at the 
earliest possible date. 

15.02 Leaves of Absence Without Pay 

(a) General Leave Without Pay 

When the requirements of the Division operations permit, 
employees, for satisfactory cause or circumstances, will be 
granted leave of absence for a period and under the following 

conditions: 

(i) Application for Leave of Absence shall be made in writing to 
Administration, stating full particulars, including length of 
intended leave of absence, and reason, except in the case of 
leave of absence of less than seven (7) days, in which case 
oral application may be made. 

(ii) | It is understood that Leave of Absence will be granted 
without pay for the period of the leave. 
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(b) Union Business 

The Board shall grant leave of absence where requirements of the 
Division permit, without pay for work of an official nature for the 
Union or the purpose of attending seminars, conferences and 
conventions. 

The Union shall inform Administration of the leave, in writing, as 
soon as possible, however, not later than five (5) working days 
prior to such leave. Such notice shall include the date(s) of leave 
and name(s) of the affected employee(s). 

(c) Compassionate Care Leave 

An Employee shall be entitled to a leave of absence without pay 
pursuant to The Canada Labour Code, in order to care for a 
member of the Employee’s immediate family dependent on the 
employee for care, and who has a serious illness and with a 
significant risk of death within twenty-six (26) weeks. 

Such leave shall not exceed twenty-eight (28) weeks in a fifty-two 
(S52) week period. An Employee shall apply in writing, providing 
proof of the nature of the dependent relationship and the critical 
illness of the family member. 

(d) Maternity, Parental and Adoption Leave 

For Maternity, Parental and Adoption Leave, these Leaves shall 
be granted in accordance with The Saskatchewan Employment 
Act. 

(e) Public Office Leave 

An employee who is elected to public office may have time off, 
without pay, to attend regular meetings of the organization. 

ARTICLE 16 - RELIEF (CUSTODIAL/MAINTENANCE) 

16.01 It shall be the policy of the Board to attempt to provide relief on the first 
day of sick leave, compassionate leave or vacation except when those 
absences occur during the times when school is not in session such as 
Christmas, spring break and the summer vacation period. 
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ARTICLE 17 - SENIORITY 

17.01 

17.02 

17.03 

17.04 

17.05 

Seniority shall be established after a probationary period of sixty (60) 
working days and shall count from date of employment. Seniority shall 
be maintained and accumulated during: 

(a) | Absence due to sickness, accident or lay-off. 
(b) Authorized leave of absence. 

The Board shall maintain a seniority list showing the date upon which 
each employee’s service commenced. All employees shall be placed on 
the seniority list only after a probationary period of sixty (60) working 
days. The probationary period may be extended by mutual agreement 
between the Board and the Union. However, seniority shall date from 
the initial date of employment. 

The Board shall maintain a separate seniority list for the following 

groups: 

1. Custodial/Maintenance 
2. Administrative Secretary/Library Staff 
3. Educational Assistant 

Probationary employees shall have recourse to the grievance procedure 
in all matters except in the case of discharge or suspension and can be 
discharged at any time during the probationary period at the discretion 

of the Board. 

An employee shall lose their seniority standing for the following 
reasons, when or if: 

(a) | the employee terminates; 

(b) the employee is discharged for just cause; 

(c) the employee fails to return to work following an authorized leave 
of absence; 

(d) the employee does not return to work from lay-off within the ten 
(10) days of being notified; 

(e) the employee is laid off for a period in excess of one (1) year. 

An up-to-date seniority list shall be placed on a Division office bulletin 
board twice each year. The Union shall be provided with one copy at 
each posting. 
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ARTICLE 18 - VACANCIES AND NEW POSITIONS 

18.01 When a position within the scope of the bargaining unit is created or 
becomes vacant and is required to be filled, it shall be posted on the 
staff room bulletin board and through staff email for a period of not less 
than five (5) working days. The bulletin will be sent to the Local 
Union President. 

18.02 In all cases of vacancy, replacement, promotion, transfer, lay-off and 
recall from lay-off, upgrading or downgrading, the senior employee will 
have preference provided they have sufficient qualifications, skill and 
ability to perform the job. 

ARTICLE 19 - LAYOFF AND RECALL 

19.01 As prescribed by The Saskatchewan Employment Act, in the event of 
lay-off, every employee shall be given notice as follows: Except for just 
cause other than shortage of work, the Board shall not discharge or lay 
off an employee who has been in the service of the Board for at least 
three (3) months without giving that employee at least: 

(a) one (1) week written notice if the employee’s period of 
employment is less than one (1) year; 

(b) two (2) weeks written notice if the employee’s period of 
employment is one (1) year or more but less than three (3) years; 

(c) four (4) weeks written notice if the employee’s period of 
employment is three (3) years or more but less than five (5) years; 

(d) six (6) weeks written notice if the employee’s period of 
employment is five (5) years or more but less than ten (10) years; 

(e) eight (8) weeks written notice if the employee’s period of 
employment is ten (10) years or more. 

If notice is not given as above, then the employee shall be paid for that 
part of the notice period not received in lieu of notice. 

19.02 In the event of a reduction in staff and the subsequent rehiring of said 
employees, seniority shall apply in the lay-off and recall procedure 
provided that the employee is capable of performing the work of the 
position for which the employee has been recalled. 

ARTICLE 20 - DISCHARGE AND SUSPENSION 

20.01 An employee who has been discharged or suspended for just cause 
shall be notified in writing within two (2) days by the Board of the 
reason or reasons for such discharge or suspension. The Board shall 
furnish the Union with a copy of such discharge or suspension notice. 
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20.02 Should it be found upon investigation that an employee has been 
unjustly suspended or discharged, such employee shall be immediately 
reinstated in their former position, without loss of seniority rating, and 
shall be compensated for all time lost in an amount equal to the wages 
they would normally have earned had they not been discharged. 

20.03 Should a suspension or a discharge result in an arbitration hearing, as 
the result of agreement not being reached during the grievance 
procedure the arbitrator has the right to alter or amend these 
reinstatement requirements. 

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES 

21.01 General 

(a) An employee’s hourly rate is calculated on the base rate as 
defined in Schedule A - Wage Rates/Salary Scale. 

(b) Any employee hired by the Board for a classification not covered 
by this Agreement shall receive a rate of pay as agreed to by the 
Board and the Union. Wages, when set, shall consider available 
funding and the type of work to be performed. This clause is 
subject to Article 9.08. 

21.02 Negotiation Pay 

During negotiations, the negotiating committee wages will be equally 
shared by the Board and Union. The Union committee shall consist of 
one member each from Educational Assistant group, Administrative 
Secretary/Library Staff group and Custodial/ Maintenance group. 

21.03 Clothing Allowance 

(a) In lieu of provision of a uniform, the Board agrees to provide for 
each Custodian/Maintenance Employee(s) a clothing allowance of 
$400.00 per year, payment to be made the first payday in 

December. 

(b) Educational Assistants shall be reimbursed for the following if 
required as part of their duties: 

Swimwear - $100 per year 
Outdoor outerwear (boots, etc.) - $150 per year 
Skates - $75 one time only 
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21.04 Shift Premiums Custodial /Maintenance 

Afternoon .50 
Graveyard .60 
Saturday /Sunday Ao 

ARTICLE 22 - TUITION FEES 

22.01 Employees wishing to have job related course tuition fees considered for 
reimbursement should apply for approval, in writing to Administration. 
Such application should include full course particulars and costs. 

It is understood and agreed by the parties, that courses taken must 
benefit the School Division as well as the employee in the application of 
their duties. It is further agreed that the decision of Administration may 
be appealed by the employee to the Board of Education, whose decision 
shall be final and binding upon the parties. 

Payment for such courses will only be made upon the employee 
submitting proof of successful completion. 

ARTICLE 23 - EMPLOYEE BENEFIT PLAN 

23.01 The Board of Education will fund 100% of the following benefits of the 
Saskatchewan School Boards Association Employee Benefit Plan: 

Group Life — Core 
Group AD&D - Core 
Long Term Disability - Plan A - 75% taxable 
Extended Health — Plan B 
Vision — Plan A 
Dental — Plan C —- Single Premium 
EFAP — The Employer is participating, encouraging, and covering the 
premiums. 

23.02 Pension 

Every eligible employee shall join the plan under the Municipal 
Employees’ Pension Plan Act. The Board and the employees shall 
participate and make contributions in accordance with the provisions 
of the Act. As currently prescribed under the Act, an employee 
contributes a percentage of their salary and the Board contributes an 
equal amount. All new employees will be notified of the percentage rate 
and all employees will be notified of any changes. 
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ARTICLE 24 - RETIREMENT GRATUITY 

24.01 

24.02 

Custodial /Maintenance 

The Board shall pay a retirement gratuity to its employees who have 
long service with the Board and who are retiring due to age and service 
or disability. In the application of this section, it is agreed that the 
employee who retires with ten (10) years of service with the Board will 
be paid an amount equal to one day’s salary for each year of 
employment with the Board, to a maximum of $1250, whichever is the 
lesser. The employee who retires with fifteen (15) or more years of 
service with the Board will be paid an amount equal to one day’s salary 
for each year of employment with the Board to a maximum of $2000, 
whichever is the lesser. 

Educational Assistants and Administrative Secretary/Library Staff 
The Board shall pay a retirement gratuity to its employees who have 
long service with the Board and who are retiring due to age and service 
or disability. In the application of this section, it is agreed that the 
employee who retires with ten (10) or more academic years of service 
with the Board will be paid an amount equal to one day’s salary for 
each year of employment with the Board to a maximum of $1250, 
whichever is the lesser. The employee who retires with fifteen (15) or 
more academic years of service with the Board will be paid an amount 
equal to one day’s salary for each year of employment with the Board to 
a maximum of $2000 whichever is the lesser. 

ARTICLE 25 - STRIKES AND LOCKOUTS 

25.01 

25.02 

25.03 

The Board will not institute a lockout for any cause whatsoever during 
the term of this Agreement or while a new Agreement is being 

negotiated. 

The Union will not cause or permit its members to cause, nor will any 
member of the Union take part in any strike, either sit-down, stay-in or 
any other kind of strike or any other kind of interference, or any 
stoppage, total or partial, of any of the Board’s operations for any cause 
whatsoever during the term of this Agreement, or while a new 
Agreement is being negotiated. 

The Union and the Board agree to co-operate fully in enforcement of the 

Article. 

ARTICLE 26 - HUMANITY FUND 

26.01 The Steelworkers Humanity Fund is a charitable organization which 
provides emergency food aid and assistance in response to 
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26.02 

26.03 

international humanitarian disasters, supports food banks in Canada, 

and funds international development projects and development 

education. 

The Board agrees to deduct the amount of $0.02 per hour worked from 

the wages of all employees in the bargaining unit for all hours worked. 

Deductions and the names of all employees in the bargaining unit on 

whose behalf such payment has been made will be remitted quarterly to 

the Steelworkers Humanity Fund at the United Steelworkers, Suite 

800, 234 Eglinton Avenue East, Toronto, Ontario, M4P 1K7. 

It is agreed that the total for each employee’s yearly deduction will be 

entered in Box 46 (Charitable Contribution) of the Revenue Canada T4 

slip for the year it has been deducted. For this purpose, the payroll 

department will note the following charitable donation number for the 

Humanity Fund: R119172278 RR OOO1. 

ARTICLE 27 - DURATION OF AGREEMENT 

27.01 

27.02 

This agreement shall be in effect from September 1, 2025 and shall 

continue in force and in effect up to and including August 31, 2028, 

and thereafter from year to year, unless terminated or renewed as 

hereinafter provided. 

If either party to this agreement desire to renew, revise or terminate 

this agreement, then not less than thirty (30) days or not more than 

sixty (60) days prior to August 31, 2028, such party shall give written 

notice to the other party of their intent. 
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IN WITNESS WHEREOF THE PARTIES HERETO HAVE CAUSED THESE 

PRESENTS TO BE EXECUTED THIS 20 

SIGNED ON BEHALF OF: 

BOARD OF EDUCATION OF THE 

CREIGHTON SCHOOL DIVISION 

NO. 111 

Aural Hone 
Sheola J ansen [/ 

Reo Choandt® 
Lisa Linnick 

PL ecedatts lex — 
Meredith Norman 

8 q\ursy 
Steve Lytwyn 

Linnea Olson 

Auow p JuDbyor 

Susan Phillips 

cope 342 
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DAY OF WNoVernher , 2025. 

SIGNED ON BEHALF OF: 

UNITED STEEL, PAPER AND 
FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, 
ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION, 
LOCAL 9338 

Steve Collins 

Wrens, NOrtyro 
Mandy Patterson 

Am Hots, 
Sheena-Marie Hal) 

Jt. EZ 
Daskin Patterson 

Matt Winterton 



SCHEDULE ‘A’ - SALARY SCHEDULE 

The Board agrees to pay its employees the wage rates as follows: 

PERMANENT WAGE RATES 

The hourly wage rates for permanent employees shall be as follows: 

Effective Effective Effective 
Sept. 1, 2025 | Sept. 1, 2026 | Sept. 1, 2027 

4% 3% 3% 

Maintenance Supervisor $40.85 $42.08 $43.34 

Journeyperson Maintenance I(a) $33.46 $34.46 $35.49 

Journeyperson Maintenance I(b) $30.06 $30.96 $31.89 

Custodian /Non-Journeyperson 
Maintenance II $28.05 $28.89 $29.76 

Administrative Secretary, Library 
Technician - Start $25.82 $26.60 $27.40 

Administrative Secretary, Library 
Technician - After 6 Months $26.56 $27.36 $28.18 

Administrative Secretary, Library 
Technician - After 1 Year $27.23 $28.05 $28.89 

Library Clerk - Start $25.14 $25.89 $26.67 

Library Clerk - After 6 Months $25.82 $26.60 $27.40 

Library Clerk - After 1 Year $26.56 $27.36 $28.18 

Educational Assistant - Start $22.59 $23.27 $23.97 

Educational Assistant - After 6 
Menthe $23.90 $24.62 $25.36 

Educational Assistant - After 1 $26.56 $27.36 $28.18 
Year : ° ° 

The foregoing includes a $2.00 per hour Northern Travel Benefit. 

NOTE: 

1. Maintenance Supervisor - Journeyperson’s trades ticket and supervisory 
experience which is beneficial to the School Division will be recognized by 
the Board of Education. 

2. Journeyperson Maintenance I(a) - Journeyperson’s trades ticket which is 
recognized by the Board of Education as being beneficial to the School 
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Division. 

3. Journeyperson Maintenance I(b) - Replacement employee for Maintenance 
employees with Journeyperson’s trades ticket which is recognized by the 
Board of Education as being beneficial to the School Division. 

CASUAL WAGE RATES 

The hourly wage rates for casual employees shall be as follows: 

Effective Effective Effective 
Sept. 1, 2025 Sept. 1, 2026 Sept. 1, 2027 
4% 3% 3% 

$21.03 $21.66 $22.31 

The casual rate will apply for the first ten (10) working days. After ten (10) 
consecutive working days, the rate shall be 85% of the applicable rate for the 

job. 

All wages (permanent and casual) to be retroactive to September 1, 2025. 
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